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ATTORNEYS AT LAW

1700 Redbud Bivd., Suite 300 « P.O. Box 1210 « McKinney, TX 75068-1210
4 Metro 214.544.4000 « Fax 214.544.4040 '

TO: Hiram Sasser . TELEFAX NO.: 972/423-6570
FIRM: TELEPHONE NO.: 972/423-3131
FROM: Mari M. McGowan v TOTAL PAGES: 2

‘ (Including This Cover Page)
RE: Allison Cobb v. Van Alstyne Independent School District (“Van Alstyne ISD”)

TWC CRD Charge No.: 1A50143-D
EEOC Charge No.:31CA500262

ADDITIONAL MESSAGE:

NOTICE: The following material is intended only for the use of the individual or entity to which it is addressed.
It may contain information that is privileged, confidential and exempt from disclosure under applicable
law. If you are not the intended recipient, you should not read or otherwise review this material. Any
use, dissemination or copying of this material is strictly prohibited. If you have received this
communication in error, please notify us immediately by telephone and return this original message
to us at the above address via the U.S. Postal Service. Thank you.

TRANSMITTED: Date: Mar 21, 2006 ' Operator: Amy

Client Account No.: 940019.0200




03/21/2006 TUE 15:44 FAX 972 423 6570 Liberty Legal Institute . - {Boo2/002

S% 0. 107
KELLY ] SHACKELFORD HEADQUARTERS HIRAM SASSER™
Chiel Counsel ) 503 East 18th St. Suite 250 Director of Litigation
Plano, Texas 75074 ’ :
972-423-3131 Pax 972-423-8899 © *Alsw Liceased tn Oklahoma
libertylepal @libertylegal.org
wwwlibertylegal.ovp
March 21, 2006
Veronica Garcia VIA FAX (512) 463-2643
Civil Rights Division . : .
. Texas Workforce Commission
Austin, Texas

'RE: TWC — CRD #1A50143-D; EEOC Charge #31CA500262

Dear Ms. Garcia:

_As we previously discussed, Allison Cobb hereby withdraws her compltu'ht
regarding the above referenced numbers for the Texas Workforée Commission — Civil

E&Eghgé l))ivision (TWC-CRD) and the Equal Employment Opportunity Commission

Sincerely,

Cc: Man McGowan

Affiliate Offices DALLAS Housron Austin MIDLAND Lussock SAN ANTONIO

03/21/06 TUE 15:45 [TX/RX NO 8635]
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KELLY J SHACKELFORD HEADQUAKTERS HiraM Sassex
Chief Counsel : 903 East 18th SL Suite 230 Staff Attarney
' ‘ Plano, Texas 75074 MAR 21 2006
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FACSIMILE TRANSMITTAL SHEET

TO: FROM:
Mari McGowan : : Jonathan Saenz/JP
. COMPANY : DATE: .

‘March 21, 2006

FAX NUMBER: : TOTAL NO. OF PAGES INCLUDING COVER:
214 544 4040 2

PIONTE NUMBER; SENDER’S REFERENCE NUMBER:

972 423 6570 fax

RE: i YOUR REFERENCE NUMRBER:
Cobb v. Van Alstyne

Wuraent ' Qlror rEVIEW Qeieasecomment  UlpLeaserery OlpreasERECYCLE

NOTES/COMMENTS;

03/21/08 TUE 15:45 [TX/RX NO 86361




' 552 Jo

Mailing address:

.. P.O. Box 13006

" Austin, TX 78711 or
101 East 15™ Street, Room 144T
Austin, TX 78778 .
www.tchr.state.tx.us

183-2642 Main
463-2643 Fax
8B)/452-4778 Toll Free
1-7473 TTY
o00) 7B5-2989 Texas Relay

' TEXAS WORKFORCE COMMISSION
‘ Civil Rights Division

- April 3,2006

' APPROVAL OF COMPLAINT WITHDRAWAL

Ms. Allison Cobb

C/o Hiram Sasser, Esq.

Liberty Legal Institute:

903 East 18™ Street, Suite 230
Plano TX 75074

REFERENCE: Allison Cobb v. Van Alstyne ISD
TCHR Complaint No.: 1A50143-D
EEOC Complaint No.: 31CA500262

Dear Ms. Cobb:

At ydur request, the Texas Workforce Commission, Civil Rights Division is withdrawing your
complaint against the above named Respondent. As of this date, your case is considered closed.

Sincerely,




TEXAS WORKFORCE COMMISSION
CIVIL RIGHTS DIVISION

The Texas Workforce Commission, Civil Rights Division (CRD) is most concerned with our customers’ satisfaction
levels. Please circle the appropriate answer that best describes your experience with CRD.

(La Comisién de la Fuerza Laboral de Texas Division de Derechos Civiles esta muy interesada con los niveles de la
satisfaccion de nuestros clientes’. Por favor rodee la respuesta apropiada que describe mejor su experiencia con La
Comisién de la Fuerza Laboral de Texas Divisién de Derechos Civiles.)

L Staff was courteous and helpful'. (El personal era cortés y util.) '
strongly agree ‘ agree disagree ' strongly disagree
(concuerda fuertemente) (concuerda) (no conviene) (no conviene fuertemente)

2. Staff provided accurate information. (E! personal provea informacion exacta proporcionada.)
strongly agree agree disagree strongly disagree
(concuerda fuertemente) (concuerda) (no conviene) (no conviene fuertemente)

3. Staff provided timely response to inquiries. (EI personal pfovea respuestas a tiempo sobre sus indagaciones.)
strongly agree agree disagree strongly disagree
(concuerda fuertemente) (concuerda) (no conviene) (no conviene fuertemente)

4. Staff was knowledgeable of CRD procedures. (Personal de investigadores era informado de procedimientos de CRD.)
strongly agree agree disagree : strongly disagree S
(concuerda fuertemente) (concuerda) (no conviene) (no conviene fuertemente)

5. I'would recommend your services to others. (Recomendaria sus servicios a otros, si no, por favor explican abajo.)
strongly agree agree disagree strongly disagree
(concuerda fuertemente) (concuerda) (no conviene) (no conviene fuertemente)

We would be pleased to have any comments you wish to make. :
(Estariamos muy agradados con cualquier comentario que usted deseé hacer.)

You contacted us regarding an issue with: (Please circle one:)

(Usted se comunico con nosotros con una pregunta relacionada a: [Por favor rodee la respuesta apropiada.j)
*Housing - *Employment *Training *Reviews
*Vivienda *Empleo *Entrenamiento *Revisiones

Optional: If you desire to have someone contact you regarding your input to this survey, please leave your:

(Opcional: Si usted desea que alguien se comunique con usted con respecto a su participacion en este apeo, por favor
deje su;) ‘

Name _ Phone# Email
(Nombre) (Teléfono) : (Correo electrénico)

Please complete this survey and mail to the CRD in the enclosed postage paid envelope.

T ettt 0olladn )
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TO: Ms. Veronica J. Garcia - TELEFAX NO.: 512/463-2643
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FROM: Mari M. McGowan "TOTAL PAGES: 2
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RE: Allison Cobb v. Van Alstyne Independent School District (“Van Alstyne ISD”)

TWC CRD Charge No.: 1A50143-D
EEOC Charge No.:31CAS00262
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ABERNATHY:
ROEDER
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OPLIN °® I:) 1700 Redbud Bivd., Suite 300 « P.O. Box 1210 « McKinney, TX 75069-1210
o\ U+  Metro 214,544 4000 » Fax 214.544 4040

ATTORNEYS AT LAW

Ms. Veronica J. Garcié TELEFAX NO.: 512/463-2643

TO:

FIRM: Texas Workforce Commission TELEPHONE NO.:

FROM: Mari M. McGowan , TOTAL PAGES: 2

(Including This Cover Page)

RE: Allison Cobb v. Van Alstyne Independent School District (“Van Alstyne ISD”)
TWC CRD Charge No.: 1A50143-D
EEOC Charge No.:31CA500262

ADDITIONAL MESSAGE:

NOTICE: The following material is intended only for the use of the individual or entity to which it is addressed.
It may contain information that is privileged, confidential and exerpt from disclosure under applicable
law. If you are not the intended recipient, you should not read or otherwise review this material. Any
use, dissemination or copying of this material is strictly prohibited. If you have received this
communication in error, please notify us immediately by telephone and return this original message
to us at the above address via the U.S. Postal Service. Thank you.

TRANSMITTED: Date: Apr3,2006 Opex"ator: Amy

Client Account No.: 940019.0200




E5a. 17
EEOC Form 161 (10/96) . U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION ’

D1SMISSAL AND NOTICE OF RIGHTS

To:Allison Cobb From: EEOC, Dallas District Office

. 207 South Houston Street
Dallas, Texas 75202

On behalf of person(s) aggrieved whose identity is
1 CONFIDENTIAL (29 CFR § 1601.7(a))

Charge No. EEOC Representative : Telephone No.
31C-A6—00262 Cecil Warren, State and Local Program Manager  (214) 253-2835
THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
[ ] The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.
[ 1 Your allegations did not involve a disability that is covered by the Americans with Disabilities Act.
[ ] The Respondent employs less than the required number of employees or is not otherwise covered by the statues.
1 ] We cannot investigate your charge because it was not filed within the time limit required by law.
[ ] Having been given 30 days in which to respond, you failed to provide information, failed to appear or be available for
interviews/conferences, or otherwise failed to cooperate to the extent that it was not possible to resolve your charge.
[ ] While reaséné.ble efforts were made to locate you, we were not able to do so.
[ 1 You had 30 days to accept a reasonable settlement offer that afford full relief for the harm you alleged. 4
[ ] The EEOC issues the folldwing determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes. This does not certify that the respondent is in compliance with the
statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.
[ ] The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge. .
[

X 1 Other (briefly state) Charging Party has withdrawn her charge of discrimination against Respondent.

- NOTICE OF SUIT RIGHTS -

(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of
dismissal and of your right to sue that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this
charge in federal or state court. Your lawsuit must be filed WITHIN 90 DAYS from your receipt of this Notice; otherwise, your right
to sue based on this charge will be lost. (The time l1m1t for filing suit based on a state claim may be different.) :

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 yea:s for willful violations) of the alleged EPA
underpayment. This means that backpay due for any violations that occurred more than 2 years (3 vears) before you file suit may not

be collectible.
On behalf of the Commission
Enclosure(s) Cecil Warren, State & Local Program Manager - , (Do Mailed)
cc: Pam Parley . Hiram Sasser, Esq. Mari M McGowan
Assistant Superintendent Liberty Legal Institute Attorney
Van Alstyne ISD 903 E. 18" Street Abernathy Roeder Boyd & Joplin
P.O. Box 518 Suite 230 , P.O. Box 1210

Van Alstyne, TX 75497 Plano, TX 75074 " McKinney, TX 75070-1210




INFORMATION RELATED TO FILING SUIT
UNDER THE LAWS ENFORCED BY THE EEOC
(This information relates to filing suit in Federal or State court under Federal law.

If you also plan to sue claiming violations of State law, please be aware that time limits and other
provisions of State law may be shorter or more limited than those described below. )

Title VII of the Civil Rights Act, the Americans w1th Disabilities Act (ADA),.

PRIVATE SUIT RIGHTS - ‘he Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within
90 days of the date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day
period is over, your right to sue based on the charge referred to in this Notice will be lost. If you intend to consult
an attorney, you should do so promptly. Give your attorney a copy of this Notice, and its envelope, and tell him or
her the date you received it. Furthermore, in order to avoid any question that you did not act in a timely manner, it
is prudent that your suit be filed within 90 days of the date this Notice was mailed to you (as indicated where the
Notice is signedy or the date of the postmark,-if later.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate
State court is the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide
after talking to your attorney. Filing this Notice is not-enough. You must file a "complaint" that contains a short
statement of the facts of your case which shows that you are entitled to relief. Your suit may include any matter
alleged in the charge or, to the extent permitted by court decisions, matters like or related to the matters alleged in
the charge. Generally, suits are brought in the State where the alleged unlawful practice occurred, but in some cases
can be brought where relevant employment records are kept, where the employment would have been, or where the
respondent has its main office. If you have simple questions, you usually can get answers from the office of the clerk
of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy
decisions for you. '

PRIVATE SUIT RIGHTS -- Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment:
backpay due for violations that occurred more than 2 years (3 years) before you file suit may not be collectible.
For example, if you were underpaid under the EPA for work performed from 7/1/96 to 12/1/96, you should file suit
before 7/1/98 -- not 12/1/98 -- in order to recover unpaid wages due for July 1996. This time limit for filing an EPA
suit is separate from the 90-day filing period under Title VII, the ADA or the ADEA referred to above. Therefore,
if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing on the EPA claim, suit must be
filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. "

ATTORNEY REPRESENTATION -- Title VII and the ADA:

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having
jurisdiction in your case may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance
must be made to the U.S. District Court in the form and manner it requires (you should be prepared to explain in
detail your efforts to retain an attorney). Requests should be made well before the end of the 90-day period mentioned
above, because such requests do not relieve you of the requirement to bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE -- All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have
any questions about your legal rights, including advice on which U.S. District Court can hear your case. If you need
to inspect or obtain a copy of information in EEOC's file on the charge, please request it promptly in writing and
provide your charge mimber (as shown on your Notice). While EEOC destroys charge files after a certain time, all
charge files are kept for at least 6 months after our last action on the case. Therefore, if you file suit and want to
review the charge file, please make your review request within 6 months of this Notice. (Before filing suit, any
request should be made within the next 90 days.)

IF YouU FILE SUIT, PLEASE SEND A COPY OF YOUR COURT COMPLAINT TO THIS OFFICE.



Instrﬁciions for Issuing Form 161, Dismissal and Notice of Rights

1.

10.

Use Form 161 for all private sector and state/local government

‘charges.

Enter the CP's name in the "To" block (not the aggrieved person

‘covered by a third party charge). Check the "on behalf of" box for

third party charges. For ADEA/EPA complaint/directed cases, or any
case where CP's name was omitted from.Form 131, leave the "To:" block
blank on the R's and R's attorney's copy.

Enter the field office address in the "From" block and the name and
phone number of the official designated to answer questions on suit
rights and attorney referral in the "EEOC Representative" block.
Following CM §§ 4.3 - 4.5, check the block for the type of dismissal.
When the dismissal is "no covered disability," check that box; however
when the dismissal is based on the issue of "qualified individualr™
(QUID), check the not reasonable cause box. When EEOC is adopting a
FEPA's disposition, also check that block.

Type'the name/title of the office director under the signature line.

Enter the date actually mailed (i.e., the date of Postal Service mail.
pick-up) to the right of the signature line on the form.

Make. the file copy and the required number of extra copies for
distribution, copying the orlglnal after signature.

‘Use regular mail. Send the form with enclosures to: the CP (and all

other aggrieved persons eligible to receive notice of their suit
rights under any of the statutes); their attorneys; the third party
Cp, if any; and, as needed to the FEPA. Include the Information
Sheet; a copy of the charge if the CP has more than one charge
pending; and a copy of the FEPA's findings, as needed. '

Supplement to Information Sheet: When differences between Federal law
and a FEPA's law may cause confusion for CPs and result in possible
lapses of State law claims, the field may include, in addition to the
Information Sheet, a supplemental reminder provided by the FEPA as to
its requirements, e.g., a State court filing limit of 60 days from
receipt of the FEPA's final findings.

Send copies of the form without enclosures to the R and R's attorney.

Place a copy of the signed, dated form at Tab A.




Message Page 1 of |

TS2. (oM
Amy Cabala

From: Mari McGowan

Sent:  Thursday, March 09, 2006 12:28 PM
To: 'hsasser@libertylegal.org’

Cc: Amy Cabala

Subject: RE: No dice from Ms. Garcia

You just need to be more persuasive! | called and got an extension until the 17th. [ must have an answer no later
than 5:00 Monday to give me time to draft and mail a response. Thanks! ' :

----- Original Message-----

From: Hiram Sasser [mailto:hsasser@libertylegal.org]
Sent: Thursday, March 09, 2006 11:43 AM

To: Mari McGowan '

Subject: No dice from Ms. Garcia

She said March 13 is the deadline. | couldn’t even budge her and | tried pretty hard.

Hiram Sasser, Esq.

Director of Litigation

Liberty Legal Institute

903 E. 18th Street, Suite 230
Plano, Texas 75074

(972) 423-3131

(972) 423-8899 FAX

www libertylegal.org

3/9/2006




