






































































































































































































































































































































Standard 2.7: The educator shall not retaliate against any individual who has
fited a complaint with the SBEC under this chapter.

3. Ethical Conduct toward Students

- -Standard 3.1: The educator shall not reveal confidential information concerning
students unless disclosure serves lawful professional purpeses or is required by
law.
§i’ ardk 3.2: The educator shall not knowingly treat a student in an manner

. that adversely affects the student’s leaming, physical health, mental health or

safety.
Standard 3.3: The educator shall not deliberately or knowingly misrepresent
- facts regarding a student.
Standard 3.4: The educator shall not unfamy exclude a student from
- participation in a program, deny benefits to a student, or grant an advantage to a
.student on the basis of race, color, sex, disability, national origin, religion, or
-family status.
- Standard 3.5: The educator shall not engage in physical mistreatment of a
student.
Standard 3.6: The educator shall not solicit or engage in sexual conduct or a
romantic relationship with a student.
Standard 3.7: The educator shall not furnish alcohol or :llegat/unauthonzed
drugs to any student or knowingly allow any student to consume alcohol or
- lllegal/ unauthorized drugs in the presence of an educator.

Harassment
Policies DHB, FNCL

Harassment of a coworker or student motivated by race, color, religion, national origin,

- disability, or age is a form of discrimination and is prohibited by law. A substantiated

- charge of harassment against a student or employee shall result in disciplinary action.
The term harassment includes repeated unwelcome and offensive slurs, jokes, or other
oral, written, graphic, or physical conduct relating to.an individual’s race, color, religion,

“national origin, disability, or age that creates an intimidating, hostile, or offensive
‘educational or work environment. '

- Employees who believe they have been harassed are encouraged to promptly report
-such incidents to the campus principal or supervisor. If the campus principal or
supervisor is the subject of a complaint, the employee shall repart the complaint directly
to the superintendent. An emiployee who suspects or knows that a student is being

~harassed by a school employee or by anether student shall inform his or her principal or
- immediate supervisor.

| ‘ Any all-egaﬁon of harassment of students or employees shall be investigated and
Page 32 .



Van Alstyne ISD
091908

STUDENT RIGHTS-AND RESPONSIBILITIES: ‘ FNG
STUDENT AND PARENT COMPLAINTS o . (LOCAL)

The purpose of this policy is to secure at the lowest possible ad-
ministrative level, prompt and equitable resolution of student or
parent complaints. Except as provided below, all student or parent
complaints shall be presented in accerdance with this policy.

A CERTAIN o ' Complamts regardmg certain tapics are-addressed by. specific
‘COMPLAINTS policies or other documents that modlfy this complaint process or
require an alternative process

"1.  Discrimination on the basis of .gentjer: FB;
Sexual abuse or sexual harassment of a student: FNCJ;
Loés of credit on the basis of attendance: FDD;

Teacher removal of a student for disciplinary reasons: FOAA;

oA @D

Removal of a student to a discipli'ﬁary alternative education
~ program: FOAB .

.6, ‘Expulsion of a student FOD and the Student Code of
: Conduct;

-. 7.' Identification, evélﬁatj,cn, or educational placement-of a stu-
dent with a disability within.the scope of Section 504: FB;

8. ldentification, evaluation, er educational placement of a stu-.’
dent with a-disability within:the scope of IDEA: EHBA and the
parents’ rights handbook provided to parents of all students

. referred to specual education; -

9. Instructional matéiials: EFA;

10, --On-campus distribution of honschodl materials to students:
FMA; and

‘11 . -Complalnts agamst Dlstnct peace ‘officers: CKE.

‘GENERAL -, .. - . | Unless otherwise provided by-a policy referenced above, students.
PROVISIONS. .. . - -. - orparents shall be entitledto informal conferences with administra-
- : ' : . tors to-resolve-their complaints. ‘In most circumstances in which a

complaint involves a:problem with a teacher, the student or parent -
.. shall be expected to. discuss the matter with the teacher before re-
‘ questmg a oonference with the pnncupal -at Level One.

- - The student may be represented by an.adult at any- lever of the
. complamt. ' . i '
~“For pu-rposes’ of‘tl'xismbdl'icy," “day"s"’ Sha‘l! f'nean ‘calendar days.

- Announcement of a decision in the student’s or parent’s presence
shall constitute communication of the decision.

DATE ISSUED: 02/05/2001 . | o . yof2
UPDATE 65, - bz
FNG (LOCAL}-B



S

"\‘_/‘

Van Alstyne ISD
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STUDENT RIGHTS AND RESPONSIBILITIEST ~~ - - : ENG

-STUDENT AND PARENT COMPLAINTS : ~ (LOCAL)

LEVEL ONE -

LEVEL TWO

LEVEL.THREE -

- The Superintendent or-designee shall have seven days following
" the eonference within which to respond. . ;~

Ty
: ]
A student or parent who has -a complaint shall request a corifer-

ence with the principal within 15: days of the time the student or

parent knew, or.shotld have known, of the event or series of

events causing the complaint. TFhe principal shall hold a confer-

ence with the student or parent within seven days of the request.

-~ The prrncrpal shall ha’ve séven days following the conference thhun

‘which'to respond

If the.outcome. othe conference with the principal is not to the stu-
détit's or parent’s satisfaction or the time for a response has
expired, the student or parent may request a conference with the
Superintendent or designee. The request must be filed within

.seven days following feceipt of a response or, if no response is
. received, within seven days of the response deadline. The Super-
**intendent or designeé shall hold the conference within seven days.

'gfter,'recelwnfg the request.

Prior to or at the time of the coriference, the student or parent shall

. submit a written complaint that includes-the student’s or parent's
signed statement of the complaint, any evidence in its support, the

solution sought, and the date of the conference with the principal.

Piad

Mgt

Ko

i the outcome of the confererice with the Superintendent or desig-
~rige is-not'to the stildent’s or parent’s satisfaction or if the time-for a
- ‘responseé has-expired; the student or parent may submit to the

Superinteirident or desigriee a request to place the matter on the
agenda of a future Board meeting. The request shall be in writing -
and must be filed within seven days of the response or, if no

. . syesponse is received; within seven days of the response deadline.

" . The Superintendent shall inform the student or parent of the date,
- .- time, -and place. of the meeting. '

... The-presiding officer shall establish a‘reasonable time hmlt for f": :
- .. complaint presentations. The District shall make an audistape
.- +: yecord of the Level Three proceeding before the Board. The Board

' CLOSEDMEETING

. » -shall hearthe complaint and shall then make and communicate its .
: + «decision orally or in:writing at any time up to and including the next
..: regularly scheduled Board meeting.

if the complaintiirivolves:cohcerns ‘or charges regardmg an em-

ployee, it shall be heard by the Board-in‘closed meeting unless the
employee to whom the - oomplaxnt pertains requests that it be heard
in pubhc

DATE ISSUED: 02/05/2001 ADOPTED: = c )

UPDATE 65
FNG (LOCAL)-B
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Van Alstyne ISD

091908

PROBATIONARY CONTRACTS: . : | DFAB
TERMINATION AT END OF YEAR (LEGAL) -

GROUNDS FOR A probationary contract employee may be terminated at the end of the contract
TERMINATION  period if the Board determines that such termination will serve the best interests
of the District.

NOTICE ~ The Board shall give the employee notice of its decision to terminate the
‘ ' employment not later than the 45th day before the last day of instruction required
under the contract.

NO APPEAL The Board's decision to terminate a probationary employee at the end of a
‘ contract period is final and may not be appealed. -
, 4 Education Code 21.103(a) _ .
FAILURETO . Failure to give a probationary employee notice of termination within the time ..

NOTIFY period described above obligates the Board to employ the probationary employee
for the following school year. The contract will be for a position in the same
capacity under:

1. A probationary contract; if the person has been employed under a
probationary contract for less than three consecutive school years; or

2. A continuing or term contract, according to District policy, if the person
has been employed under a probationary contract for three consecutive
.school years. .

Education .que ?1,1 03)

DATE ISSUED: 06/22/2000
UPDATE 63
DFAB(LEGAL)-P

This online presentation of your district's policy is an electronic representation of TASB's record of the district's
currently adopted policy manual. It does not reflect updating activities in progress. The official, authoritative
manual is available for inspection in the office of the Superintendent. [See BF (LOCAL) for further information.]

http ://Ww.t%b.org/policy/pol/private/091908/p61_hi‘gh1fght.cﬁn?policy=DFAB(LEGAL... 10/26/2005
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Van Alstyne ISD

091908

TERM CONTRACTS: DFBB
NONRENEWAL (LOCAL)
REASONS The recommendation to the Board and its decision not to renew a contract

under this policy shall not be based on an employee's exercise of
Constitutional rights or based unlawfully on an employee's race, color,
religion, sex, national origin, disability, or age. Reasons for proposed

1.

2.
3

. nonrenewal of an employee's term contract shall be:

Deficiencies pointed out in observation reports, appraisals or
evaluations, supplemental memoranda, or other communications.
Failure to fulfill duties or responsibilities.

. Incompetency or inefficiency in the performance of duties.

4. Inability to maintain discipline in any situation in which the

PO N

b

11.

12.

employee is responsible for the oversight and supervision of
students.

Insubordination or failure to comply with official directives.
Failure to comply with Board policies or administrative regulations.
Excessive absences.

- Conducting personal business during school hours when it results in

neglect of duties.
Reduction in force because of ﬁnanc1a1 exigency or program change.

.. [See DFF]
10.-

Drunkenness or excessive use of alcoholic beverages or possession,
use, or being under the influence of alcohol or alcoholic beverages
while on school property, while working in the scope of the
employee's duties, or while attending any school- or District-
sponsored activity.

The illegal possession, use, manufacture or distribution of a
controlled substance, a drug, a dangerous drug, hallucinogens, or
other substances regulated by state statutes.

Conviction of a felony or of any crime involving moral turpitude;
conviction of a lesser included offense pursuant to a plea when the

. original charged offense is a felony; or deferred adjudication for a

13.

14.
15.

16.

felony or any crime mvolvmg moral tu1p1tude [See DH]

Failure to report any arrest, conviction, or deferred adjudication for..
any felony or any crime involving moral turpitude as required by
policy. [See DH] :

Failure to meet the Dlstnct’s standards af profess1ona1 conduct.
Failure to comply with reasonable District requirements regarding
advanced coursework or professional improvement and growth.
Disability, not otherwise protected by law, that prevents the
employee from performmg the essential functions of the job.

Any-activity; school-connected or otherwise, that, because of

- publicity given it; or knowledge of it among students; faculty, and

~hitp://www.tasb.org/policy/pol/private/091908/pol_highlight cfm?policy=DFBB(LOCAL... 10/26/2005
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community, impairs or diminishes the employee's effectiveness in
the District.

.18. Any breach by the employee of an employment contract or any
reason specified in the employee's employment contract.

19. Failure to maintain an effective working relationship, or maintain
good rapport, with parents, the community, or colleagues.

20. A significant lack of student progress attributable to the educator.

21. Behavior that presents a danger of physical harm to a student or to
other individuals. _

22. Assault on a person on school property or at a school-related
function, or on an employee, student, or student's parent regardless
of time or place.

23. Use of profanity in the course of performmg any duties of
employment, whether on or off school premises, in the presence of
students, staff, or members of the public, if reasonably characterized
as unprofessional.

24, Falsification of records or other documents related to the District's
activities. -

- 25, - Falsification or omission of required information on an employment
application.

26. Misrepresentation of facts to a supervisor or other District official in
the conduct of District busmess

27. Failure to fulfill requirements for ceruﬁcatlon, including passmg

+ certification examinations required by state law for the employee's
assignment. -

28. Failure to achieve or maintain "highly qualified" status as required
for the employee's assignment. :

29. Failure to fulfill the requirements of a deficiency plan under an .

- Emergency Permit, a Special Assignment Perrmt or a Temporary
Classroom Assignment Permit.
30. Any attempt to encourage or coerce a child to w1thhold mformatlon
: from the child's parent or from other District personnel. -

31. Any reason that makes the employment relationship void or-
voidable, such as a violation of federal, state, or local law.

32. Any reason constituting good cause for terminating the contract
during its term.

RECOMMENDATIONS Administrative recommendations for renewal or proposed nonrenewal of

FROM professional employee contracts shall be submitted to the Superintendent.

ADMINISTRATION The Supenntendent shall require that each administrator's recommendation
for nonrenewal be accompanied by copies of all pertinent information
necessary to a decision to recommend proposed nonrenewal. The final
decision on-the administrative recommendation to the Board on each
employee's contract rests ‘with the Superintendent.

‘SUPERINTENDENT'S The Supenntendent shall prepare lists of employees Whose contracts are

RECOMMENDATION recommended for reriewal or proposed nonrenewal by the Board. Copres of
written evaluatrons other supporting docuinentation, if any, and reasons
for the recomtiendation shall be submitted for each employee '
recommeénided for proposed nonrenewal. The Board shall consider such
mformatmn, as appropnate in support of recommendatlons for proposed

- http://www.tasb.org/policy/pol/private/09 _1'908'/pol_highlig1it.cﬁn?policy=DFBB(LOCAL...': 10/26/2005
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nonrenewal and shall then act on all recommendations.

NOTICE OF The Superintendent shall deliver to the employee by hand or certified mail,
PROPOSED © return receipt requested, written notice. of proposed renewal or nonrenewal
RENEWAL OR not later than the 45th day before the last day of instruction required in the

NONRENEWAL contract. If the notice of proposed nonrenewal does not contain a statement

of the reason or all of the reasons for the proposed action, and the
employee requests a hearing, the District shall give the employee notice of
all reasons for the proposed nonrenewal a reasonable time before the
hearing. The initial notice or any subsequent notice shall contain the

hearing procedures. ’
-REQUEST FOR If the employee desires a hearing after receiving the notice of proposed
HEARING nonrenewal, the employee shall notify the Board in writing not later than

the 15th day after the date the employee received the notice of proposed
nonrenewal. When a timely request for a hearing on a proposed '
nonrenewal is received by the Board President, the hearing shall be held
not later than the 15th day after receipt of the request, unless the parties
mutually agree to a delay. The employee shall be given notlce of the
hearmg date as soon as it is set.

HEARING The hearing shall be conducted in closed meeting unless the employee

PROCEDURE requests that it be open, with only the members of the Board, the
employee, the Supermtendent their representatives, and stich witnesses as
may be called in attendance. Witnesses may be excluded from the hearing
until it is their turn to present evidence. The employee and the
administration may each be represented by a representative of each party's
choice. Notice, at least five days in advance of the hearing, shall be given
by each party intending to be represented, including the name of the
representative. Fallure to g1ve such notice may result in postponement of
the heanng

The conduct of the heanng shall be under the Board President's control and
general shall follow the steps hsted below:

1. After consultatlon W1th the partles the Board President shall impose
reasonable time hrmts for presentation of evidence and closing
arguments.

2. The hearing shall begin w1th the admmlstratlon s presentanon,

' supported by such proof as it desires to offer.

‘3. The employee may cross-examme any w1tnesses for the

" administration: :

4, The employee may then present such testimonial or documentary

" proof, as desired, to offer in rebuttal or general support of the '
coritention thit the contract be renewed.

- 5. The administration may cross-examine any witnesses for the’

" - employee and offer rebuttal to the testimony of the employee's

: witnesses.
6. Closing arguments may-be made by each party. -

A record of the hearmg shall be made so that a certified transcnpt can be
prepared, if requn-ed :

http://www.tas’b.org/poﬁcy/pol/priva'te/091go8'/po1_highﬁgﬁti'cﬁn?poﬁ¢y=‘nFBB(LOCA_L... 10/26/2005
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BOARD DECISION The Board may consider only such evidence as is presented at the hearing.
After all the evidence has been presented, if the Board determines that the
reasons given in support of the recommendation to not renew the
employee's contract are lawful, supported by the evidence, and not
arbitrary or capricious, it shall so notify the employee by a written riotice
not later than the 15th day after the date on which the hearing is concluded.
This notice shall also inclhide the Board's decision on renewal, which
decision shall be final.

DATE ISSUED: 07/22/2004
UPDATE73.
DFBB(LOCAL)-A

This online bresentatmn of your dlstrlct's policy is an électronic representation of TASB's record of the district's
currently adopted policy manual. It does not reflect updating activities in progress. The official, authoritative
manual is available for inspection in the office of the Superintendent. [See BF (LOCAL) for further information.]

http://www.tasb.org/policy/pol/private/091 908/p01_high]ight.cﬁn?policy=DFBB (LOCAL... 10/26/2005
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To: M. Sandra Bodak, Ms. Allison Cobb
From: Brenda Soward
" Date: October 7, 2003

I entered the Elementary School at approximately 8:05 AM on Monday, September 15,
2003. The voice of Asst. Principal Allison Cobb canght my attention because I had been
* told that she would be gene for about 3 weeks. I heard Ms. Cobb telling a child not run
in the school and to go back and walk down the hall. 1looked up to see Ms, Cobb
standing near the center of the hall in front of the Library, slightly to the nght side by the
office. She was speaking to SSEENSNNEENs and another gl whom I did not immediately
recognize, but was a bit shorter than #BMlk was. As she spoke to YR I saw that she
had her hand on #W's right shoulder as she guided i direction back toward the front.

Tt looked as if Ms. Cobb's hand was epen and flat against 4llis shoulder. Ms. Cobb
did not appear to move from the spot that she was standing in. At that point, my attention
was drawn to SR who had a look of extreme anger ondgp face. I'could not help but -
think at that time that %l was very angry that she had gotten caught. ‘then ‘
proceeded back toward the front entrance of the school as I too continued on. Talso =
noticed that AN, SRR, vas standmg off to the side of the hall by the
display cases durmg this time. There were no cries of pain or looks of fear and pain from
- .

--Although I was.not presqnt at the beginning of this mc;d«:nt, nothmg ﬂlat 1 Wltn%sed

indicated that any physical harm.had be¢n done to 4. Please understand that T have o

fiae beenafnendof‘and"forscvc;;alyears,butldonotseewhythey e
'-;_=~-~v,behevethatMs Cobbhasdoneharmto-aslsawnothmgtha;yvouldvenfythat.

BrendaSoward = .
903-482-5085 Home
903-482-1300 Work.

. 903-815-5180Cell
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