


 

 

 

AGENDA ITEM ACTION SHEET 

 
SUBJECT 

 
Revision of DH (LOCAL) Board Policy 

RECOMMENDED 

ACTION 

 

Approval of revisions to DH (LOCAL) 

RATIONALE The Administration recommends approval of revisions to Policy DH 
(Local) related to a District employee’s obligation to report to the 
District any arrest, indictment, conviction, no contest or guilty plea, or 
other adjudication of the employee for certain criminal offenses. 
 

BUDGET 

PROVISIONS 

 

None   

RESOURCE 

PERSONNEL 

Diane Frost, Susan Bohn 
 
 

ATTACHMENTS  Proposed revised Board Policy DH (LOCAL) 
 

MEETING DATE October 2, 2008 
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Lake Travis ISD  
227913  
  
EMPLOYEE STANDARDS OF CONDUCT DH
 (LOCAL) 

DATE ISSUED: 5/15/2007   1 of 3 
UPDATE 80  
DH(LOCAL)-X   

All District employees shall perform their duties in accordance with 
state and federal law, District policy, and ethical standards.  [See 
DH(EXHIBIT)] 

All District employees shall recognize and respect the rights of stu-
dents, parents, other employees, and members of the community 
and shall work cooperatively with others to serve the best interests 
of the District. 

Employees wishing to express concern, complaints, or criticism 
shall do so through appropriate channels.  [See DGBA] 

Employees shall comply with the standards of conduct set out in 
this policy and with any other policies, regulations, and guidelines 
that impose duties, requirements, or standards attendant to their 
status as District employees.  Violation of any policies, regulations, 
or guidelines may result in disciplinary action, including termination 
of employment.  [See DCD and DF series] 

All employees shall adhere to District safety rules and regulations 
and shall report unsafe conditions or practices to the appropriate 
supervisor. 

Employees shall not engage in prohibited harassment, including 
sexual harassment, of: 

1. Other employees.  [See DIA] 

2. Students.  [See FFH; see FFG regarding child abuse and ne-
glect] 

While acting in the course of their employment, employees shall 
not engage in prohibited harassment, including sexual harassment, 
of other persons, including Board members, vendors, contractors, 
volunteers, or parents. 

Employees shall not form romantic or other inappropriate social 
relationships with students.  Any sexual relationship between a 
student and a District employee is always prohibited, even if con-
sensual.  [See FFH] 

Employees shall not use, possess, or display tobacco products on 
District premises, in District vehicles, or at school or school-related 
activities.  [See also GKA] 

Employees shall not manufacture, distribute, dispense, possess, 
use, or be under the influence of any of the following substances 
during working hours while at school or at school-related activities 
during or outside of usual working hours: 

VIOLATIONS OF 
STANDARDS OF 
CONDUCT 

SAFETY 
REQUIREMENTS 

HARASSMENT OR 
ABUSE 

RELATIONSHIPS WITH 
STUDENTS 

TOBACCO USE 

ALCOHOL AND DRUGS 

5
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DH(LOCAL)-X   

1. Any controlled substance or dangerous drug as defined by 
law, including but not limited to marijuana, any narcotic drug, 
hallucinogen, stimulant, depressant, amphetamine, or barbitu-
rate. 

2. Alcohol or any alcoholic beverage. 

3. Any abusable glue, aerosol paint, or any other chemical sub-
stance for inhalation. 

4. Any other intoxicant, or mood-changing, mind-altering, or  
behavior-altering drugs. 

An employee need not be legally intoxicated to be considered “un-
der the influence” of a controlled substance. 

An employee who manufactures, possesses, or dispenses a sub-
stance listed above as part of the employee’s job responsibilities, 
or who uses a drug authorized by a licensed physician prescribed 
for the employee’s personal use shall not be considered to have 
violated this policy. 

Each employee shall be given a copy of the District’s notice regard-
ing drug-free schools.  [See DI(EXHIBIT)] 

A copy of this policy, a purpose of which is to eliminate drug abuse 
from the workplace, shall be provided to each employee at the be-
ginning of each year or upon employment. 

An employee shall notify his or her principal or immediate supervi-
sor within three calendar days of any arrest, indictment, conviction, 
no contest or guilty plea, or other adjudication of the employee for 
any felony, any offense involving moral turpitude, and any of the 
other offenses as indicated below:   

1. Crimes involving school property or funds; 

2. Crimes involving attempt by fraudulent or unauthorized 
means to obtain or alter any certificate or permit that would 
entitle any person to hold or obtain a position as an educator; 

3. Crimes that occur wholly or in part on school property or at a 
school-sponsored activity; or 

4. Crimes involving moral turpitude, which include:  

• Dishonesty; fraud; deceit; theft; misrepresentation;  

• Deliberate violence;  

• Base, vile, or depraved acts that are intended to arouse 
or gratify the sexual desire of the actor; 

EXCEPTIONS 

NOTICE 

ARRESTS, 
INDICTMENTS, 
CONVICTIONS, AND 
OTHER 
ADJUDICATIONS 
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UPDATE 80  
DH(LOCAL)-X 

ADOPTED:

  

• Felony possession, transfer, sale, distribution, or con-
spiracy to possess, transfer, sell, or distribute any con-
trolled substance defined in Chapter 481 of the Health 
and Safety Code; 

• Acts constituting public intoxication, operating a motor 
vehicle while under the influence of alcohol, or disorderly 
conduct; or  

• Acts constituting abuse under the Texas Family Code. 

The dress and grooming of District employees shall be clean, neat, 
in a manner appropriate for their assignments, and in accordance 
with any additional standards established by their supervisors and 
approved by the Superintendent.  Appropriate undergarments shall 
be worn by all employees. 

 

DRESS AND 
GROOMING 

Deleted: , if any two or more acts 
are committed within any 12-month 
period
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AGENDA ITEM ACTION SHEET 
 
SUBJECT 

 

2007-08 Annual Donation Report 

RECOMMENDED  

ACTION 

 

Information and Update 

RATIONALE  

 

Update to the Board of Trustees regarding the level of financial 
commitment by organizations and individuals who made donations 
to the school district.  Total expended donations were $ 804,541. 
 

BUDGET PROVISIONS 

 

Reflected in 2007-08 financial statements 

RESOURCE  

PERSONNEL 

 

Bob Hart, Assistant Superintendent - Business & Financial Services 
533-6016 

ATTACHMENTS   

 

1. 2007-08 Annual Donation Report 
 
 

MEETING DATE  

 

October 2, 2008 
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Lake Travis ISD
2007-08 Annual Donation Report
October 2, 2008

CAMPUS OTHER
PTA/PTO LTEF BOOSTERS DONORS TOTAL

Revenues 174,083$            217,001$         263,965$           16,440$             671,489$            

Expenditures
   11 Instructional 151,445              297,277           -                         6,540                 455,262              
   12 Library Resources -                         797                  -                         -                         797                     
   13 Instr'l Staff Devl. 2,889                  14,057             -                         -                         16,946                
   31 Counseling 8,771                  -                      -                         -                         8,771                  
   33 Health Services 788                     -                      -                         2,700                 3,488                  
   36 Extra-Curricular 7,569                  -                      301,887             1,000                 310,456              
   51 Maintenance 2,621                  -                      -                         5,500                 8,121                  
   61 Community Programs 700                    700                     

Total Expenditures 174,083$            312,131$         301,887$           16,440$             804,541$            

   Net Change -                         (95,130)           (37,922)              -                         (133,052)            

Beginning Balance -                         254,038           88,357               -                         342,395              

Ending Balance -$                       158,908$        50,435$            -$                       209,343$           
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AGENDA ITEM ACTION SHEET 
 
SUBJECT 

 

Annual Investment Report 

RECOMMENDED  

ACTION 

 

Information 

RATIONALE  

 

Provide the Board of Trustees an annual overview of investment 
returns and strategy for the past and current year. 
 
 

BUDGET PROVISIONS 

 

None 

RESOURCE  

PERSONNEL 

 

Bob Hart, Assistant Superintendent – Business & Financial Services             
533-6016 

ATTACHMENTS   

 

1.  2007-08 Annual Investment Report 
 

MEETING DATE  

 

October 2, 2008 
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Lake Travis Independent School District 

Annual Investment Report 

2007-08 

  

TThhee  YYeeaarr  iinn  RReevviieeww  

 

The current financial crisis began just over a year ago at the start of the 2008 

fiscal year.  In August 2007, two Bear Stearns hedge funds imploded because of their 

inability to access liquidity.  A week later, two asset-backed commercial paper issuers 

extended involuntarily.  The commercial paper markets froze up in early September 2007 

and the mechanism to new cash for funding certain financial agreements stopped.  We 

remain in a period of de-leveraging and the US government is stepping in with enormous 

sums of cash in bailouts and liquidity facilities. 

 

Looking at investment returns for September 2007-August 2008, the Federal 

Reserve systematically reduced rates from 5.25% to 2.00%. There were surprise 

reductions to the federal funds rate, including two of the largest rate cuts in decades.  

These interest-rate cuts were accompanied by troubles in the credit market, slowing 

economic growth, and rising inflation. Interest rates were falling so fast that pool yields 

were paying yields above rates on actual direct investments. This decline in market and 

Federal Reserve rates made the purchase of direct investments unattractive when 

compared with pool rates.   

 

The following chart shows the 2 year Treasury Note yields relative to Fed fund yields at 

2.00% through August 2008 and depicts the volatility and uncertainty in the credit 

markets.  Based on the volatility and uncertainty, the prudent course of action was to 

remain in pools. 

 

 

2 yr Treas vs. Fed Funds Sep '07 - Aug '08
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TexPool vs. 90 day Disco Sep '07 - Aug '08

TexPool 3.43% 

AVG

90 day Disco 

3.10% AVG
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As the chart below shows, over the past 12 months a constant weekly dollar cost 

averaging approach using 90-day agency discount notes returned yields below that of 

TexPool.   

 

4.75%
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3.00%

4.00%

5.00%
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Agency Discos Sep '07 vs. Aug '08

7-Sep-07
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In summary, because the district receives the majority of its funds once a year 

from tax collections in December and January, investment funds are kept in TexPool and 

Texas CLASS for the first half of the year to meet operational cash flow needs.  As 

investment funds become available from tax collections, the district will employ a 

balanced approach, looking for any lag of the pools to actual market yields and 

systematically purchase discount notes when the district is not dealing with a volatile rate 

environment. In addition, we will look at the CDAR’s (a national Certificate of Deposit 

Program) rates compared to the market as a viable way to diversify outside the pools. 

 

This strategy for 2008-09 will ensure the safety of district assets, provide the liquidity 

needed for operations, and maximize yields in markets of uncertainties.  

 
Information was provided by TRACS  
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AGENDA ITEM ACTION SHEET 

 
SUBJECT 

 
Lake Travis Elementary School Wastewater Conversion 

RECOMMENDED 

ACTION 

 

Provide Information 

RATIONALE To keep the Board updated on progress of the waste water connection to 
Lake Travis Elementary. 
 
Bids will be received by Travis County WCID No. 17 on September 30, 
2008 for the construction of waste water connection lines and a lift 
station to connect the Lake Travis Elementary School and EDC site to the 
WCID 17 waste water system.  The board will be provided with a 
synopsis of the bids received relative to the funding available for 
implementation of this project. 
 
Based on discussion with the Board at this workshop, the administration 
will develop the best option for consideration and action by the Board at 
the October 23rd meeting.   

BUDGET 

PROVISIONS 

 

2004 Bond Program Funds 

RESOURCE 

PERSONNEL 

Jim Ratcliff, Director of Facilities, Construction and Support Services 
533-6026 
 

ATTACHMENTS  None 
 

MEETING DATE October 2, 2008 
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AGENDA ITEM ACTION SHEET 

 
SUBJECT 

 
Energy Conservation Plan Report 

RECOMMENDED 

ACTION 

 

Provide Information 

RATIONALE To keep the Board updated on progress of the energy conservation 
plan 
 

BUDGET 

PROVISIONS 

 

None 

RESOURCE 

PERSONNEL 

Jim Ratcliff, Director of Facilities, Construction and Support Services 
533-6026 
 
Gary Briley, Director of Extra-curricular Programs 
533-6059 
 

ATTACHMENTS  Energy Conservation Plan Report for Base Year and Year 1 
 

MEETING DATE October 2, 2008 
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9/24/2008

Lake Travis ISD Energy Conservation Plan
kWh per Building Square Footage - Base Year and Year 1
Reporting Date:  9/24/08

9/06 thru 8/07  9/07 thru 8/08  9/08 thru 8/09
BASE YEAR YEAR 1 YEAR 2

DISTRICT TOTAL SQUARE FEET 939,300 1,145,649 1,309,494
Square Foot change from previous year 206,349 163,845
Percent change from previous year  21.97% 14.30%

Total kWh used - Austin Energy 11,538,014 13,520,139
Total kWh used - PEC 0 700,200

Total kWh used 11,538,014 14,220,339
Percent change from previous year  23.25%

LTISD kWh per square foot 12.28 12.41
Percent change from previous year  1.05%

Total cost of kWh used - Austin Energy 958,805$         1,228,947$      
Total cost of kWh used - PEC -$                 66,848$           

Total Cost of kWh used 958,805$         1,295,795$      
Percent change from previous year  35.15%

Cost per kWh 0.0831$           0.0911$           
Percent change from previous year  9.65%

COMPARABLES (Source - Austin American Statesman 10/9/07):
National average kWh per square foot 11
Austin ISD kWh per square foot 12.88
Del Valle ISD kWh per square foot 12.39
Hays CISD kWh per square foot 10

C:\Documents and Settings\ratcliffj\My Documents\AA Lake Travis ISD\Energy Efficiency\hb 3693 - 5% reduction per 
year\Annual Reporting\9-24-08 Annual Reporting - base and year 1.xls
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AGENDA ITEM ACTION SHEET 

 
SUBJECT 

 
District Improvement Plan 

RECOMMENDED 

ACTION 

 

Approval 

RATIONALE The 2008-2009 District Improvement Plan will be presented for 
Board consideration and approval.  The District Improvement Plan 
represents the annual District goals and performance objectives for 
the school year, and focuses on student performance and other core 
performance functions of the District. 
 

BUDGET 

PROVISIONS 

 

None 

RESOURCE 

PERSONNEL 

Jill Siler, Executive Director of Academic & Organizational Development 

 
ATTACHMENTS  District Improvement Plan Goals & Performance Objectives 

 
MEETING DATE October 2, 2008 
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September 2008 Every heart, Every mind, Every day.  Page 1 of 4 

 Lake Travis Independent School 

 

I. Student Achievement: 

Increase academic achievement for all students while closing the gap between student populations in pursuit of exemplary performance at the 

state and national levels. 

• The District will look beyond the definition of exemplary as defined by the state and national accountability rating systems toward research-

based achievement measures and best practices. 

• The District will ensure the appropriate balance of resource allocation and utilize those effectively to increase performance of all student 

populations (Gifted and Talented, At Risk, Limited English Proficient, ethnic groups, male/female, Career and Technical Education, Special 

Education, economically disadvantaged). 

• The District will implement the Assessment for Learning (A4L) plan to ensure all students perform at optimum levels and receive appropriate 

interventions to support student success. 

Performance Objectives: 

A. 90% mastery of state assessment; by grade, by subject, and by all grades tested in all student populations 

B. Commended performance levels in all areas will be targeted for a 10 percentage point increase 

C. Gold Performance Acknowledgements increase by 15 percent over the prior year 

D. District performance will exceed the normal distribution of the various student populations on the Stanford 10, a nationally norm-

referenced achievement test in grades 2, 5, and 8 

 

II. Community Investment and Support: 

Welcome, inform and engage students, parents, and the community regarding the educational priorities, processes, initiatives, and challenges of 

the District. 

• Recognition that the District will build its capacity to implement a comprehensive communication plan that is dynamic, proactive, robust, 

energetic and serves to advance support for and understanding of the District’s philosophy, commitments, and decisions. 

• The District will honor the community’s investment in providing appropriate and quality facilities and infrastructure to serve the needs of 

students and programs by providing excellent and efficient care, maintenance, and utilization of these resources. 

• Construction projects, land acquisition and objectives of the current and prospective bond programs will receive professional, competent 

management and stewardship. 

• The District will appropriately and effectively utilize the perspectives and input of students, parents and the community. 

2008-2009 District Improvement Plan 
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September 2008 Every heart, Every mind, Every day.  Page 2 of 4 

 Lake Travis Independent School 

• Identify, recruit and utilize the individual and collective talents, abilities, expertise, and experiences of community members as resources to 

support and enrich the educational experiences of our students. 

Performance Objectives: 

A. Develop and implement a strategic plan for district communications 

B. Increase the number of participants surveyed annually to stratified random sample of at least 30% of District families (English, 

Spanish, paper and online)  

C. Compliance with district initiatives and bond projects with periodic updates provided to the community 

D. Superior Achievement on the Financial Integrity Rating System of Texas 

E.  Implement second year of Leadership Lake Travis 

F.  Implement outreach programs to educate the community on the fundamental components of the state and federal accountability 

standards. 

 

III. Curriculum:  

Develop, implement, assess, and support full implementation of a high quality, vertically aligned curriculum that exceeds the state’s TEKS* 

requirements by enhancing and utilizing research-based best practices from across the state and nation. 

*Texas Essential Knowledge and Skills 

• Ensure that curriculum improvement is an on-going endeavor in response to changes in legislation, textbook adoptions, state and national 

assessment, technology, and other findings in educational research that support student achievement and/or readiness for post-secondary 

academic or career pursuits 

• Continue to make data-driven decisions regarding curriculum development, enhancement, and revision. 

• Ensure that the District curriculum is rigorous and relevant to real world applications. 

Performance Objectives: 

A. 100% of the curriculum will be developed using research-based best practices 

B. 100% of the curriculum in the core areas will be vertically / horizontally aligned 

C. 100% of core curriculum documents are accessible from home for teachers 

D. Curriculum guides will be utilized in all classrooms and instructional settings for the creation of lesson plans and the delivery of 

instruction 
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September 2008 Every heart, Every mind, Every day.  Page 3 of 4 

 Lake Travis Independent School 

 

IV. School Environment: (Chapter 37 / Discipline - Law and Order)  
At all campuses and District facilities, provide an educational environment that reflects a commitment to safety, security, orderliness, service, 

integrity and high standards of citizenship among students, staff, community, and visitors.  

• Commit District resources and implement necessary procedures to appropriately and effectively provide for the safety and security of 

students, staff, and visitors to District schools, facilities, and events. 

• Student behavior and the staffs’ professional actions reflect the highest standards and ideals in support of democratic principles and values of 

citizenship as reflected in Board policies, rules, and expectations.  

Performance Objectives: 

A. Annual review, update and publication of the Student Code of Conduct 

B. 100% of staff wear District ID badges 

C. Continue 100% use of visitor management procedures at all campuses 

D. Decrease disciplinary infractions resulting in DAEP and / or JJAEP placement by 10 percentage points 

E. Participation by each campus in lessons and activities that support principles of democracy, including patriotic celebrations.  

F. Review, update and implement the District Emergency Management Plan to reflect the findings of the Safe Schools Audit.  

 

V.  College and Career Readiness (P-16) 

Develop program initiatives and activities that reflect a commitment to preparing students for post-high school educational and/or career 

pursuits. 

• The District will develop processes, procedures, and programs that support and encourage students to pursue a rigorous and relevant academic 

plan.  

• The District will increase partnerships with colleges, universities, and other higher education entities to ensure a seamless transition beyond 

the K-12 experience (dual credit, advanced placement, and tech prep coursework through articulation agreements). 

• The District will continue to support its commitment to the design and implementation of the six Institutes of Study to provide a relevant 

program of study based on student interest and emerging workforce needs. 
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September 2008 Every heart, Every mind, Every day.  Page 4 of 4 

 Lake Travis Independent School 

Performance Objectives: 
A. Less than 0.2% annual dropout rates (grades 7-8 and grades 7-12) 

B. Greater than 95% completion rates for all students (4-year longitudinal) with at least 85% in each student population 

C. Greater than 30% completion of advanced / dual enrollment courses 

D. Greater than 95% completion of the Recommended High School Program,  Distinguished Achievement Program, or Lake Travis 

Scholar Program 

E. Increase participation by 5 percentage points on Advanced Placement (AP) Examinations  

F. Greater than 75% of Advanced Placement Examinations receive a score of 3 or higher 

G. Increase by 10 percentage points on Texas Success Initiative (TSI) – Higher Education Readiness Component (HERC) measure 

H. Greater than 80% participation on the College Admissions Tests (SAT and ACT) 

I. Greater than 60% of students who score at or above the national average on College Admissions Tests  

VI.  Highest Quality Staff 

Recruit, hire, develop, and retain the highest quality faculty and staff. 

• Staff development will incorporate research-based, data driven best practices for integration into professional practice in order to meet the 

individual needs of students. 

• Implement a plan of recruitment, selection, induction, development, and retention of staff that reflects a district commitment to securing and 

retaining only the highest quality staff. 

Performance Objectives: 

A. 100% of LTISD teachers on each campus will possess “Standard”, “Professional” or “Provisional” certification in all areas in which 

they are teaching, resulting in 100% of LTISD staff members being “highly qualified” 

B. Continuation of the district-wide campus induction year program and participation of 100% of new staff members in that program 

C. 100% participation in District Staff Development Plan  

D. 100% of LTISD elementary and secondary teachers successfully complete the state and district technology competencies within the 

District prescribed timeline and demonstrate integration of those competencies within their instructional/professional practice 

E. Initially, and on a continual basis, assess the technology competencies necessary to support the effective use of technology within the 

performance expectations and duties of all campus and central administrative positions-- in order to build and implement relevant and 

timely professional development experiences for administrative staff in subsequent years 

F. Develop and utilize District promotional materials to aid in the marketing and recruitment of potential candidates for employment 
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AGENDA ITEM ACTION SHEET 

 
SUBJECT 

 

EHAA (Legal) - Basic Instructional Program: Required Instruction (All 
Levels)  (Preliminary School Health Advisory Committee 
Recommendations) 
 

RECOMMENDED 

ACTION 

 

Information only. 

RATIONALE EHAA (Legal) requires that the Board approve a program for human 
sexuality instruction in the District, based on advice from the School 
Health Advisory Committee (SHAC).  The SHAC has met and discussed 
human sexuality programming at all grade levels.  This is just a 
discussion item to inform you of the SHAC’s recommended revisions to 
the current programming.  
 

BUDGET 

PROVISIONS 

 

None 

RESOURCE 

PERSONNEL 

Myra Pettit, Assistant Superintendent, Curriculum and Instructional Services 

 
 

ATTACHMENTS  None 
 

MEETING DATE October 2, 2008 
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Lake Travis ISD
227913

BASIC INSTRUCTIONAL PROGRAM EHAA
REQUIRED INSTRUCTION (ALL LEVELS) (LEGAL)

DATE ISSUED: 11/7/2006 1 of 5
UPDATE 79
EHAA(LEGAL)-P    

A primary purpose of the public school curriculum is to prepare
thoughtful, active citizens who understand the importance of patri-
otism and can function productively in a free enterprise society with
appreciation for the basic democratic values of our state and na-
tional heritage. The District shall foster the continuation of the tra-
dition of teaching United States and Texas history and the free en-
terprise system in regular subject matter, in reading courses, and in
the adoption of textbooks. Education Code 28.002(h)

As a condition of accreditation, the District shall provide instruction
in the essential knowledge and skills at appropriate grade levels in
the foundation and enrichment curriculum. Education Code
28.002(c); 19 TAC 74.1(b)

The District shall ensure that all children in the District participate
actively in a balanced curriculum designed to meet individual
needs. Education Code 28.002(g)

Instruction may be provided in a variety of arrangements and set-
tings, including mixed-age programs designed to permit flexible
learning arrangements for developmentally appropriate instruction
for all student populations to support student attainment of course
and grade-level standards. 19 TAC 74.2

A district that offers kindergarten through grade 12 shall offer the
following as a required curriculum:

1. A foundation curriculum that includes:

a. English Language Arts and reading;

b. Mathematics;

c. Science; and

d. Social studies, consisting of Texas, United States, and
world history; government; and geography.

Education Code 28.002(a)(1); 19 TAC 74.1(b)

2. An enrichment curriculum that includes:

a. Languages other than English, to the extent possible.
American Sign Language is a language for these pur-
poses and the District may offer an elective course in the
language;

b. Health, with emphasis on the importance of proper nutri-
tion and exercise;

c. Physical education;

PURPOSE

REQUIRED
CURRICULUM

FOUNDATION
CURRICULUM

ENRICHMENT
CURRICULUM
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Lake Travis ISD
227913

BASIC INSTRUCTIONAL PROGRAM EHAA
REQUIRED INSTRUCTION (ALL LEVELS) (LEGAL)

DATE ISSUED: 11/7/2006 2 of 5
UPDATE 79
EHAA(LEGAL)-P    

d. Fine Arts;

e. Economics, with emphasis on the free enterprise system
and its benefits;

f. Career and technology education; and

g. Technology applications.

Education Code 28.002(a)(2); 19 TAC 74.1(c)

The District may offer courses for local credit, at its discretion, in
addition to those in the required curriculum, but it may not delete or
omit instruction in the foundation and enrichment curricula speci-
fied above. Education Code 28.004(f); 19 TAC 74.1(b)

The District’s local instructional plan may draw on state curriculum
frameworks and program standards as appropriate. The District is
encouraged to exceed minimum requirements of law and State
Board rule. Education Code 28.002(g)

TEA shall make available to the District one or more coordinated
health programs or allow the development of District programs de-
signed to prevent obesity, cardiovascular disease, and type 2 dia-
betes in elementary, middle, and junior high school students. Each
program must provide for coordinating:

1. Health education;

2. Physical education and physical activity;

3. Nutrition services; and

4. Parental involvement.

Education Code 38.013; 19 TAC 102.1031(a)

The District shall participate in appropriate training to implement
TEA’s coordinated health program and shall implement the pro-
gram in each elementary, middle, and junior high school in the Dis-
trict. Education Code 38.014

Coordinated school health programs that are developed by the Dis-
trict and that meet TEA criteria may be approved and made avail-
able as approved programs. The District must use materials that
are proven effective, such as TEA-approved textbooks or materials
developed by nationally recognized and/or government-approved
entities. 19 TAC 102.1031(c)

The District shall classify students for physical education on the
basis of health into one of the following categories:

1. Unrestricted—not limited in activities.

LOCAL
INSTRUCTIONAL PLAN

COORDINATED
HEALTH PROGRAMS

CLASSIFICATION FOR
PHYSICAL EDUCATION
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Lake Travis ISD
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BASIC INSTRUCTIONAL PROGRAM EHAA
REQUIRED INSTRUCTION (ALL LEVELS) (LEGAL)

DATE ISSUED: 11/7/2006 3 of 5
UPDATE 79
EHAA(LEGAL)-P    

2. Restricted—excludes the more vigorous activities. Restricted
classification is of two types:

a. Permanent—A member of the healing arts licensed to
practice in Texas shall provide written documentation to
the school as to the nature of the impairment and the
expectations for physical activity for the student.

b. Temporary—Students may be restricted from physical
activity of the physical education class. A member of the
healing arts licensed to practice in Texas shall provide
written documentation to the school as to the nature of
the temporary impairment and the expected amount of
time for recovery. During recovery time, the student
shall continue to learn the concepts of the lessons but
shall not actively participate in the skill demonstration.

3. Adapted and remedial—specific activities prescribed or pro-
hibited for students as directed by a member of the healing
arts licensed to practice in Texas.

19 TAC 74.31

The Board shall establish a local school health advisory council to
assist the District in ensuring that local community values are re-
flected in the District’s health education instruction. Education
Code 28.004(a) [See BDF regarding composition of council and
FFA regarding federal wellness requirements]

The council’s duties include recommending:

1. The number of hours of instruction to be provided in health
education;

2. Curriculum appropriate for specific grade levels designed to
prevent obesity, cardiovascular disease, and type 2 diabetes
through coordination of health education, physical education
and physical activity, nutrition services, parental involvement,
and instruction to prevent the use of tobacco;

3. Appropriate grade levels and methods of instruction for hu-
man sexuality instruction; and

4. Strategies for integrating the curriculum components specified
by item 2, above, with the following elements in a coordinated
school health program:

a. School health services;

b. Counseling and guidance services;

c. A safe and healthy school environment; and

SCHOOL HEALTH
ADVISORY COUNCIL

DUTIES
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d. School employee wellness.

Education Code 28.004(c)

The Board shall select any instruction relating to human sexuality,
sexually transmitted diseases, or human immunodeficiency virus
(HIV) or acquired immune deficiency syndrome (AIDS) with the ad-
vice of the local school health advisory council. The instruction
must:

1. Present abstinence as the preferred choice of behavior for
unmarried persons of school age;

2. Devote more attention to abstinence than to any other behav-
ior;

3. Emphasize that abstinence is the only method that is 100
percent effective in preventing pregnancy, sexually transmit-
ted diseases, infection with HIV or AIDS, and the emotional
trauma associated with adolescent sexual activity;

4. Direct adolescents to a standard of behavior in which absti-
nence before marriage is the most effective way to prevent
pregnancy, sexually transmitted diseases, and infection with
HIV or AIDS; and

5. Teach contraception and condom use in terms of human use
reality rates instead of theoretical laboratory rates, if instruc-
tion on contraception and condoms is included in the curricu-
lum.

Education Code 28.004(e)

The District may not distribute condoms in connection with instruc-
tion relating to human sexuality. Education Code 28.004(f)

If the District provides human sexuality instruction, it may separate
students according to sex for instructional purposes. Education
Code 28.004(g) [See FBA regarding single-sex classes under Title
IX]

The District shall notify a parent of each student enrolled in the Dis-
trict of the basic content of the District’s human sexuality instruction
to be provided to the student and of the parent’s right to remove
the student from any part of that instruction. Education Code
28.004(i)

The District shall make all curriculum materials used in human
sexuality instruction available for reasonable public inspection.
Education Code 28.004(j) [See EFAA regarding selection of cur-
riculum materials for human sexuality instruction]

CONTENT OF HUMAN
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The District shall, at appropriate grade levels as determined by the
State Board of Education, provide to students involved in extracur-
ricular athletic activities information developed by TEA regarding
the use of anabolic steroids and the health risks involved with such
use. Education Code 38.0081(b)

Each school in a district in which there is a grade level of seven or
higher shall post in a conspicuous location in the school gymna-
sium and each other place in a building where physical education
classes are conducted a notice regarding steroids, using the text
set forth at Education Code 38.008 [see FNCF(EXHIBIT)]. Educa-
tion Code 38.008

STEROID NOTICE AND
EDUCATION
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